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ADMINISTRATION - Terry Dussault, Human Resources Director
SECOND READING

AMENDING CHAPTER 58 - PERSONNEL, ARTICLE II. - LEAVE, SEC. 58-52. -
VACATION LEAVE. AND SEC. 58-53. - SICK LEAVE.

In August of this year department heads began a review of the City’s vacation and sick leave
ordinance to determine if Blaine was competitive in terms of compensation to other metro area
cities of similar demographics with the goal of bringing forward a revised policy for your
review. After a review of 13 peer cities, a draft policy was prepared and reviewed at a Council
workshop on November 8; below is a summary of staff recommendations:

VACATION

- Removal of vacation and sick leave from the personnel ordinance and replacing this
section of the code with an administrative policy;

- Increase the max accrual of vacation from 200 hours to 320 hours;

- Allow City Manager the discretion to award employees a lump sum of vacation at the
start of their employment and/or accelerate an employee’s accrual rate at the time of hire.

- Allows CM to award a lump sum or increase accrual rate for an employee hired within
the last four years

SICK LEAVE

- Align policy with Police Unions’ language and allow for one-half of all sick leave hours
earned/accumulated in excess of 960 hours be paid at the employee’s current rate of pay
and deposited into the employee’s Post-Retirement Health Care Savings Plan account.

Adoption of this ordinance would result in removing the vacation and sick leave language from
City Code and incorporating it into a Council policy instead. The corresponding policy was
discussed at the December 13, 2018, workshop and will be presented to Council for
consideration later in the meeting.

Hold second reading and adopt the proposed ordinance.
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THE CITY OF BLAINE DOES ORDAIN: (Added portions are underscored and deleted
portions are shown in brackets with overstrike.)

Sec. 58-52. - Vacation leave.

(a) Vacation leave for personnel working under a negotiated agreement shall be specified by
agreement between the city and the exclusive representative for each bargaining unit in the
city.

(b) Vacation leave for all other personnel not working under a negotiated agreement shall be
specified by administrative policy as set forth by the city manager. [Ne employee shall be
cntitted to vacaton leave during the first three months of ety employvment. Vacation leave
shatlnot be carned by temporary-or student emplovees.

te) Vacation leave shall be acerued on a monthly basis for each calendar month or major

fraction thereof by all regular and probationary employees pursuant to the following
schedule:

erViISOry

H Vacations may be taken with conecurrence of department heads at any time during the
calendar year; to a maximum of three days beyond the acerued leave: Should an employee
leave the employ of the eity before aceruing vaeation leave equal to that used; such defieit
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will be withheld from any montes due such employee; at the rate of one hour's pay for each
hour or vacation leave defieit; computed on the employee's eurrent hourly pay rate:
Advance pavinent for vacation leave to emplovees may not exceed the total vacation pav
earned:

(¢} Where vacations are spectticd i days. it shall be construed to mean the normal eteht-hour
working dayv, and where any emplovee works other hours or shilts, adpustments shall be
made accordingly.

thy As*t&e&&eﬁ.}ewe%sgf&n%edteempleyees%fa

G) Any | leaving the cinal o in ] 5 .. co of
such termination of employment shall be compensated for vacation leave acerued and
| i he d : ination. |
(Code 1963, § 112.12; Code 1980, § 16-14; Ord. No. 427, 2-6-1975; Ord. No. 83-808, 10-20-
1983; Ord. No. 92-1274, 2-6-1992; Ord. No. 97-1646, 3-20-1997)
Sec. 58-53. - Sick leave.

(a) Sick leave shall be a benefit provided to all regular and probationary city employees and
shall be specified by administrative policy as set forth by the city manager. [whiehk shall be
aeerted at the rate of one wotkine day for each ealendar month of employment or major

fraction thereof: Sick leave pay shall be computed at the rate of pay to which such

o Y
\/ . v

o O

te) Stek leave may be granted only for absence from duty beeause of personal Hlness or sertous
iHness in the immediate family: Up to three days' leave with pay may be granted i ease of
brothers-tn-law and sisters-in-law, erandparents. step children or other blood relatives
residing i the houschold: Bereavement leave: bLp to four days! leave with pay in the casc of
and ststers-tn-lavw, crandparents. stepehildren, or other blood relatives restding in the
houschold. Other use of sick leave tor serious tHness or death may be granted i spectal

il heg ] s healil lition:
3) The employee's own sertous health condition that makes the employee unable to

City of Blaine Page 3 of 4 Printed on 4/24/2022

powered by Legistar™


http://www.legistar.com/

File #: ORD 18-2420, Version: 2

(2} Keep such emplovee's department head tnlormed of such emplovee's condition. H the

3y¢ | o farmil Leall on 5855,

(4} Submit a medical certificate for any abscnee exceeding three davs and may be required
to submit a medical eertibicate for any leneth of absence # required by the department
head or the ity manager:

H Claiming sick leave when physteally fit; execept as permitted in this article; may be eause for
diseiplinary action; including transfer; suspension; demeotion; or dismissal K is the
responsibility of employees to demeonstrate that sick leave usage was responsible and
ReCeSSary.

} Terminati hall | collows:

Q&Feﬁypereeﬂefﬂﬁ&sed%euma}%edﬁde}eweshaﬂbepmd&peﬁhemmb}esep%&&%
atterten-vears ol continvous emplovment.
(3} Bty pereent of unused accumulated sick leave shall be patd upon honerable separation
atter-15vears of continvous-emploviment.
terminationpay-
(Code 1963, § 112.13; Code 1980, § 16-15; Ord. No. 427, 2-6-1975; Ord. No. 83-808, 10-20-

1983; Ord. No. 88-1064, 2-4-1988; Ord. No. 92-1274, 2-6-1992; Ord. No. 93-1325, 4-1-1993;
Ord. No. 94-1518, 4-21-1994; Ord. No. 97-1646, 3-20-1997)

INTRODUCED AND READ in full the 6™ day of December, 2018.

PASSED by the City Council of the City of Blaine this 20" day of December, 2018.

City of Blaine Page 4 of 4 Printed on 4/24/2022

powered by Legistar™


http://www.legistar.com/

