
EXHIBIT “A”

VOLUNTARY SEPARATION INCENTIVE PROGRAM

In addition to any other payments to which an employee would otherwise be entitled pursuant to the City’s Ordinances, Policies or collective bargaining agreement as are applicable to an individual’s employee separation from employment in good standing upon retirement, the City Manager is authorized to approve a separation incentive 0f $10,000 in the employee’s Post Employment Health Care Savings Account.  Additionally the City will pay wages and the employer contribution to benefits for three months upon separation.  For employees not currently in an employee group that is covered by a Post Employment Health Care Savings Plan, the City will pay for the employee’s current Health insurance coverage for 16 months or an equivalent in pre-tax wages.  In order to receive a separation incentive, the City Manager must determine that: 
1. The employee is not a sworn police office.
2. The employee is not currently being investigated for misconduct or poor performance that is likely to lead to dismissal.
3. There is a reasonable expectation of a significant savings during the 2013 budget year after all adjustments are made to minimize the service to City constituents.

4. The City will be able to recoup the amount of the incentive by one or a combination of the following means:
a. Leaving the position unfilled.
b. Reorganization of duties resulting in a net savings.

Additionally, the employee must submit his/her resignation for consideration by October 1, 2011.

